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Rampart Energy Ltd 
ACN 115 229 984 

 

Notice of Annual General Meeting 
 

Notice is hereby given that the Annual General Meeting of Rampart Energy Ltd will be held at: 
 

Level 2, 55 Carrington Street, Nedlands, Western Australia at 
 

11:00am (Western Standard Time) on Friday, 27 February 2015. 
 
The Explanatory Statement to this Notice of Annual General Meeting provides additional information on 
matters to be considered at the Meeting.  The Proxy Form and Explanatory Statement form part of this 
Notice of Annual General Meeting. 

 
 

This Notice of Meeting should be read in its entirety.  If Shareholders are in doubt as to how they 
should vote, they should seek advice from their accountant, solicitor or other professional adviser 
prior to voting.  Shareholder queries can be directed to the Company Secretary on (08) 9423 3200. 

 

Agenda 

 
Tabling of Annual Report 

To table and consider the Annual Report of the Company for the year ended 30 September 2014, which 
includes the Financial Report, the Director's Report and the Auditor's Report. During the consideration of 
these items, shareholders are invited to ask questions or make comments. 

Resolution 1 – Adoption of Remuneration Report  

To consider and if thought fit, to pass, with or without amendment, the following resolution as a non-
binding resolution: 

"That for the purposes of section 250R(2) of the Corporations Act the Remuneration Report for 
the year ended 30 September 2014 be adopted." 

Voting Exclusion:  In accordance with section 250R of the Corporations Act, a vote on this Resolution must not be 
cast by or on behalf of a member of the Key Management Personnel whose remuneration details are included in the 
Remuneration Report, or a Closely Related Party of such member.   

Resolution 2 - Re-election of Mr Gavin Harper 

To consider and if thought fit, to pass, with or without amendment, as an ordinary resolution: 

"That, Mr Gavin William Harper, being a Director who was appointed on 17 March 2014, 
retires in accordance with Article 38.1 of the Constitution and, being eligible and offering 
himself for re-election, be appointed as a Director." 
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Resolution 3 - Re-election of Mr Iain Smith 

To consider and if thought fit, to pass, with or without amendment, as an ordinary resolution: 

"That, Mr Iain Peter Smith, being a Director who was appointed on 10 February 2014, retires in 
accordance with Article 38.1 of the Constitution and, being eligible and offering himself for re-
election, be appointed as a Director." 

Resolution 4 - Re-election of Mr Conrad Todd 

To consider and if thought fit, to pass, with or without amendment, as an ordinary resolution: 

"That, Mr Conrad Dante Todd, being a Director who was appointed on 2 July 2014, retires in 
accordance with Article 38.1 of the Constitution and, being eligible and offering himself for re-
election, be appointed as a Director." 

Resolution 5 – Approval of Performance Rights Plan 

To consider and if thought fit, to pass, with or without amendment, as an ordinary resolution: 

"That in accordance with Listing Rule 7.2, Exception 9, and for all other purposes, Shareholders 
approve the grant of performance rights and issue of shares on vesting of performance rights 
under the Performance Rights Plan for employees (including Directors) and contractors of the 
Company on the terms and conditions set out in the Explanatory Statement." 

Voting Exclusion:  The Company will disregard any votes cast on this resolution by any Director and any of their 
associates. In accordance with section 250BD of the Corporations Act, a vote on this Resolution must not be cast by 
or on behalf of a member of the Key Management Personnel, or a Closely Related Party of such member.   

Resolution 6 – Approval of termination benefits under Performance Rights Plan 

To consider and if thought fit, to pass, with or without amendment, as an ordinary resolution: 

"That, for the purposes of sections 200B and 200E of the Corporations Act and for all other 
purposes, the giving of benefits under the Company’s Performance Rights Plan to a person by 
the Company in connection with that person ceasing to hold a managerial or executive office in 
the Company or a related body corporate on the terms set out in the Explanatory Statement, be 
approved." 

Voting Exclusion:  The Company will disregard any votes cast on this resolution by any Director and any of their 
associates. In accordance with section 250BD of the Corporations Act, a vote on this Resolution must not be cast by 
or on behalf of a member of the Key Management Personnel, or a Closely Related Party of such member.   
 
 
By Order of the Board 
 
 
 
 
 
Rory McGoldrick 
Company Secretary 
Date: 23 January 2015 
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Rampart Energy Ltd 
ACN 115 229 984 
 
 
Explanatory Statement 

This Explanatory Statement has been prepared for the information of Shareholders in connection with the 
business to be conducted at the Annual General Meeting of Rampart Energy Ltd (Company) to be held at 
Level 2, 55 Carrington Street, Nedlands, Western Australia on Friday, 27 February 2015. 

1. Resolution 1 – Adoption of Remuneration Report 

The Remuneration Report is contained within the Directors' Report section of the Company's 
2014 Annual Report.  The Remuneration Report sets out the remuneration details for each 
Director and specified executive of the Company.   

A reasonable opportunity will be provided for discussion of the Remuneration Report at the 
Meeting.  Under section 250R(2) of the Corporations Act, a resolution that the Remuneration 
Report be adopted must be put to the vote.  This item is included for advisory purposes only and 
any vote taken at the Meeting will not bind the Directors or the Company. 

If at least 25% of the votes cast are voted against the adoption of the Remuneration Report at 
two consecutive annual general meetings, the Company will be required to put to Shareholders 
at the second annual general meeting a resolution proposing that another general meeting be 
held within 90 days, at which all of the Company’s Directors (other than the Managing 
Director) must retire and seek re-election. 

2. Resolution 2 – Re-election of Mr Gavin Harper 

Resolution 2 seeks Shareholder approval for the re-election of Mr Gavin Harper as a director of 
the Company. Mr Harper was appointed as a Director on 17 March 2014, and now offers 
himself for re-election. 

Under Article 36.1 of the Company’s Constitution the Directors may at any time appoint a 
person as an additional Director.  Under Article 36.2, that person holds office until the next 
annual general meeting and is then eligible for re-election.  

Details of the qualifications and experience of Mr Harper are contained in the Company's 2014 
Annual Report.  Each of the other Directors intends to vote in favour of Mr Harper’s re-election.  
If approved by Shareholders, the appointment will take effect immediately following the end of 
the Annual General Meeting. 

3. Resolution 3 – Re-election of Mr Ia in Smith 

Resolution 3 seeks Shareholder approval for the re-election of Mr Iain Peter Smith as a director 
of the Company.  Mr Smith was appointed as a Director on 10 February 2014, and now offers 
himself for re-election.  

Details of the qualifications and experience of Mr Smith are contained in the Company's 2014 
Annual Report.  Each of the other Directors intends to vote in favour of Mr Smith’s re-election.  
If approved by Shareholders, the appointment will take effect immediately following the end of 
the Annual General Meeting. 
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4. Resolution 4 – Re-election of Mr Conrad Todd 

Resolution 4 seeks Shareholder approval for the re-election of Mr Conrad Dante Todd as a 
director of the Company. Mr Todd was appointed as a Director on 2 July 2014, and now offers 
himself for re-election.  

Details of the qualifications and experience of Mr Todd are contained in the Company's 2014 
Annual Report.  Each of the other Directors intends to vote in favour of Mr Todd’s re-election.  
If approved by Shareholders, the appointment will take effect immediately following the end of 
the Annual General Meeting. 

5. Resolution 5 – Approval of Performance Rights Plan 

5.1 Background 

The Company has adopted a Performance Rights Plan (PRP) for its staff. 

The Company believes that the PRP will assist it to remunerate and provide ongoing incentives 
to its employees. The Company will use the PRP to reward contributions to the Company’s 
performance and strengthen the link between the creation of value for shareholders and rewards 
for its employees. 

In summary, the rules of the PRP enable the Company to issue performance rights to eligible 
personnel, employees and Directors, subject to performance hurdles and vesting conditions 
determined by the Company. Each performance right entitles the holder, for nil cash 
consideration, to one fully paid ordinary share in the Company if the applicable performance 
hurdles and vesting conditions set for that holder are satisfied. 

A summary of the key rules of the PRP is set out in Appendix 1.  A copy of the full PRP is 
available on the ASX company announcements platform (www.asx.com.au). 

The Company has already granted a total of 45,000,000 performance rights to its directors.  
These performance rights  were granted in anticipation of the PRP being put to Shareholders at 
this Meeting and were approved by shareholders at the Company’s General Meeting on 8 
October 2014.  These performance rights may result in the issue of 45,000,000 fully paid 
ordinary shares in the Company if the applicable performance hurdles and vesting conditions 
are satisfied over the next 48 months. 

5.2 Why is approval being sought? 

Broadly, ASX Listing Rule 7.1 prohibits the Company issuing equity securities which, in 
aggregate, exceed 15% of the fully paid ordinary share capital of the Company in any 12- month 
period, unless the Company obtains shareholder approval for the issue or an exception applies. 

Exception 9(b) in ASX Listing Rule 7.2 provides that Listing Rule 7.1 does not apply to the 
issue of equity securities by the Company under an employee incentive scheme if the scheme 
has been approved by shareholders within 3 years before the date of issue. 

The Company is seeking approval of the PRP for the purposes of Listing Rule 7.2 exception 
9(b) so that future grants of performance rights under the PRP, and shares issued on vesting of 
those performance rights, will not reduce the Company’s 15% capacity under Listing Rule 7.1. 

The grant of any performance rights to a director of the Company will require specific approval 
under Listing Rule 10.14. 
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Pursuant to the Listing Rules, Shareholders must re-approve the Plan and all unallocated 
performance rights issuable pursuant thereto every 3 years. 

5.3 Specific Information Required by Listing Rule 7.2 

In accordance with the requirements of Listing Rule 7.2 Exception 9(b) the following 
information is provided: 

(a) The material terms of the Plan are summarised in Appendix 1. 

(b) This is the first approval sought under Listing Rule 7.2 Exception 9 with respect to the 
Plan. 

(c) No securities have been issued under the Plan. 

(d) A voting exclusion statement has been included for the purposes of Resolution 5. 

6. Resolution 6 – Further  approval regarding potential termination 
benefits  under Performance Rights Plan 

6.1 Background 

The Corporations Act restricts the benefits that can be given to persons who hold a ‘managerial 
or executive office’ (as defined in the Act) on leaving their employment with the Company or 
any of its related bodies corporate (the Group). 

Under section 200B of the Corporations Act, a company may only give a person a benefit in 
connection with them ceasing to hold a managerial or executive office in the Group if the 
benefit is approved by shareholders or an exemption applies.  The term “benefit” has a wide 
meaning under the Corporations Act and may include benefits resulting from the Board 
exercising certain discretions under the rules of the PRP. 

Specifically, where a participant in the PRP has left employment before their performance rights 
have vested, the Board may exercise its discretion to determine that some or all of the 
performance rights will vest and to determine the basis on which vesting will occur, having 
regard to the relevant performance hurdles at the time the participant leaves employment with 
the Group. The Board does not, however, have discretion to vest any unvested performance 
rights if the participant has been dismissed for fraudulent or dishonest behaviour. In those 
circumstances, the participant’s unvested performance rights will lapse. 

The exercise of these discretions may constitute a “benefit” for the purposes of section 200B of 
the Corporations Act. 

6.2 Shareholder approval sought 

The Company is therefore seeking shareholder approval for the exercise of the Board’s 
discretion in respect of any current or future participant in the PRP who holds: 

(a) a managerial or executive office in the Group at the time of their leaving or at any 
time in the three years prior to their leaving; and 

(b) performance rights under the PRP at the time of their leaving. 

Provided shareholder approval is obtained, the value of these benefits will not be counted 
towards the cap in the termination benefits that can be given to a participant without shareholder 
approval. 
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The Board’s current intention is to only exercise this discretion: 

(c) where the employee leaves employment without fault on their part; and 

(d) so as only to preserve that number of unvested performance rights as are pro- rated to 
the date of leaving, which then get vested in the same way as if the employee had 
remained and only vest to the extent that the performance conditions are met. 

6.3 Value of the benefits 

The value of the termination benefits that the Board may give under the PRP cannot be 
determined in advance. 

This is because various matters will or are likely to affect that value. In particular, the value of a 
particular benefit will depend on factors such as the Company’s share price at the time of 
vesting and the number of performance rights that the Board decides to vest. 

The following additional factors may also affect the benefit’s value: 

(a) the participant’s length of service and the portion of any relevant performance periods 
that have expired at the time they leave employment; 

(b) the participant’s total fixed remuneration at the time grants are made under the PRP 
and at the time they leave employment; and 

(c) the number of unvested performance rights that the participant holds at the time they 
leave employment. 

7. General information regarding the Meeting 

7.1 Entitlement to vote 

In accordance with Regulation 7.11.37 of the Corporations Act, the Directors have determined 
that the persons eligible to vote at the Meeting are those who are registered as Shareholders at 
6.00 pm (Western Standard Time) on 25 February 2015. 

7.2 Voting Exclusions 

Where a voting exclusion applies, the Company need not disregard a vote if it is cast by a 
person who is excluded from voting (Excluded Person) if the vote is not cast on behalf of an 
Excluded Person and: (a) the Excluded Person is appointed as proxy by writing that specifies 
the way the proxy is to vote on the Resolution; or (b) the Excluded Person is the Chairman and 
the appointment of the Chairman as proxy does not specify the way the proxy is to vote on the 
Resolution, but expressly authorises the Chairman to exercise the proxy even if the Chairman is 
excluded from voting. 

7.3 Required majority  

(a) In accordance with the Corporations Act, for the resolutions to be effective: 

(i) the resolutions must be passed at a meeting of which not less than 28 days 
written notice specifying the intention to propose the resolutions has been 
given (satisfied by this Notice); and 

(ii) in the case of ordinary resolutions, must be passed by more than 50% of all 
the votes cast by shareholders present and entitled to vote on the resolutions 
(whether in person or by proxy, attorney or representative); and 
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(iii) in the case of special resolutions, must be passed by not less than 75% of all 
the votes cast by shareholders present and entitled to vote on the resolutions 
(whether in person or by proxy, attorney or representative). 

(b) On a show of hands every shareholder has one vote and, on a poll, every shareholder 
has one vote for each share held. 

7.4 Proxies 

(a) Votes at the Annual General Meeting may be given personally or by proxy, attorney 
or representative. 

(b) A proxy need not be a member of the Company. 

(c) The proxy form sent with this Notice should be used for this Annual General Meeting. 

(d) Each shareholder who is entitled to cast 2 or more votes at this Annual General 
Meeting, may appoint up to 2 persons to act as proxies and may specify the proportion 
or number of votes that each proxy is entitled to exercise. If a shareholder does not 
specify the proportion or number of that shareholder’s votes each proxy may exercise, 
then each proxy will be entitled to exercise half of the votes. An additional proxy form 
will be supplied by the Company on request.  No shareholder may appoint more than 2 
proxies. 

(e) In the case of a shareholder who is an individual, a proxy must be under the hand of 
the individual or his or her attorney duly authorised in writing and, in the case of a 
member that is a corporation, a proxy must be executed by the corporation under 
common seal, pursuant to Section 127 of the Corporations Act or under the hand of its 
duly authorised officer or attorney. 

(f) Any shareholder may by power of attorney appoint an attorney to act on his or her 
behalf and such power of attorney or certified copy thereof must be received by the 
Company as specified in paragraph (k). 

(g) Any corporation which is a shareholder of the Company may appoint a representative 
to attend and vote for that corporation at the Annual General Meeting. Appointments 
of representatives by corporations must be received by the Company as specified in 
paragraph (k) or handed in at the Annual General Meeting when registering as a 
company representative. 

(h) Any directed proxies that are not voted on a poll at the Annual General Meeting by a 
shareholder’s appointed proxy will automatically default to the Chairman of the 
Annual General Meeting, who is required to vote proxies as directed on a poll. 

(i) Members of the KMP of the Company (which includes each of the Directors) will not 
be able to vote as proxy on Resolutions 1, 5 and 6 unless the shareholder tells them 
how to vote. If a shareholder intends to appoint a member of the KMP (such as one of 
the Directors) as their proxy, the shareholder should ensure that they direct the 
member of the KMP how to vote on Resolutions 1, 5 and 6. 

(j) If a shareholder intends to appoint the Chairman of the Annual General Meeting as 
their proxy, shareholders can direct the Chairman how to vote by either marking the 
boxes for each of Resolutions 1, 5 and 6 (for example, if the shareholder wishes to 
vote ‘for’, ‘against’ or to ‘abstain’ from voting), or by marking the Chairman’s box on 
the proxy form (in which case the Chairman will vote in favour of these Resolutions). 
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(k) Proxies and powers of attorney granted by shareholders must be received by the 
Company by 11:00am Western Standard Time, Wednesday, 25 February 2015 at the 
Company’s share registry: 

(i) by post to the share registry – Computershare Investor Services Pty Limited, 
GPO Box 242, Melbourne, Victoria 3001; or 

(ii) by facsimile to the share registry – 1800 783 447 (within Australia) or +61 3 
9473 2555 (outside Australia). 

8. Definitions 

In this Explanatory Statement and Notice of Annual General Meeting: 

Annual General Meeting means the annual general meeting notified to the shareholders by the 
Notice. 

ASIC means the Australian Securities and Investments Commission. 

ASX means ASX Limited ACN 008 624 691 or the Australian Securities Exchange operated by 
ASX Limited, as the context requires. 

ASX Listing Rules means the Listing Rules of ASX. 

Board means the Directors of the Company as at the date of this Notice of Annual General 
Meeting. 

Closely Related Party has the meaning given in section 9 of the Corporations Act. 

Constitution means the constitution of the Company. 

Company means Rampart Energy Ltd ACN 115 229 984. 

Corporations Act means the Corporations Act 2001 (Cth). 

Directors mean the current directors of the Company. 

Explanatory Statement means this explanatory statement accompanying this Notice of Annual 
General Meeting. 

Meeting means the annual general meeting notified to the shareholders by the Notice. 

Notice or Notice of Annual General Meeting means this notice of meeting. 

Proxy Form means the proxy form accompanying the Notice of Annual General Meeting and 
Explanatory Statement. 

Resolutions means the resolutions contained in the Notice which Shareholders will be asked to 
vote upon. 

Share means a fully paid ordinary Share in the capital of the Company. 

Shareholder means a holder of a Share. 
 



 

 

Appendix 1 
Summary of Performance Rights P lan 
 

1) The Board may determine which persons are eligible to receive grants of performance rights 
under the PRP and may invite eligible persons to participate in the PRP and be granted a 
number of performance rights on terms and conditions specified by the Board. 

2) Performance rights will not be quoted and will not be transferable except with the Board’s 
consent or by force of law upon the participant’s death. 

3) Performance rights confer on the participant no rights to vote, attend meetings, participate in a 
distribution of profit or a return of capital or any other participant rights or entitlements. 

4) In general, performance rights vest when the applicable performance hurdles and vesting 
conditions are satisfied. 

5) On vesting of a performance right, the Company will either issue or transfer to the participant a 
share in the Company. 

6) The Company will apply for quotation on ASX of any shares issued under the PRP. Any shares 
issued under the PRP will rank equally with those traded on ASX at the time of issue, except as 
regards any rights attaching to shares by reference to a record date prior to the date of allotment. 

7) Performance rights that do not vest and become exercisable in accordance with the applicable 
conditions will automatically lapse, unless otherwise determined by the Board. 

8) Where, in the opinion of the Board, a participant acts fraudulently or dishonestly or is in breach 
of their obligations to the Company or a related body corporate, the Board may deem any 
unvested performance rights to have lapsed and any shares issued on vesting of performance 
rights to be forfeited, or where any shares have been sold by the participant, the Board may 
require the participant to pay all or part of the net proceeds of that sale to the Company. 

9) Upon the cessation of a participant’s employment with the Company or a related body 
corporate: 

a) by reason of death, disability, illness, bona fide redundancy or other reason approved 
by the Board, and at that time the participant continues to satisfy any other relevant 
conditions of the grant, the Board may determine the extent to which performance 
rights held by the participant vest; or 

b) for any other reason, all performance rights held by the participant lapse. 

10) In the event of a takeover bid for the Company, any performance rights granted to a participant 
will vest where, in the Board’s absolute discretion, pro rata performance is in line with the 
performance conditions applicable to those performance rights. In addition, in the event of a 
court-ordered arrangement or compromise, compulsory acquisition following a takeover bid or 
the winding up of the Company, the Board may, in its absolute discretion, determine that some 
or all of a participant’s performance rights vest if pro rata performance is in line with the 
performance conditions applicable to those performance rights. 

11) If shares in the Company are issued under a bonus issue or there is a reorganisation (including a 
consolidation, subdivision, reduction or return) of the issued capital of the Company, the 
number or the amount (if any) payable on vesting or both of performance rights to which a 
participant is entitled will be adjusted by the Board to ensure that no advantage or disadvantage 
accrues to the participant. 

12) The Board may amend or add to any of the rules of the PRP or the terms and conditions of any 
performance rights granted under the PRP, subject to certain restrictions. 

13) The Board may establish a trust for the purpose of acquiring and holding shares issued on 
vesting of a performance right. 
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$�SUR[\�QHHG�QRW�EH�D�VHFXULW\KROGHU�RI�WKH�&RPSDQ\�

ABN  86 115 229 984

&RQWURO�1XPEHU��������

3,1�������

*R�WR�ZZZ�LQYHVWRUYRWH�FRP�DX�RU�VFDQ�WKH�45�&RGH�ZLWK�\RXU�PRELOH�GHYLFH�
)ROORZ�WKH�LQVWUXFWLRQV�RQ�WKH�VHFXUH�ZHEVLWH�WR�YRWH�

9RWH�DQG�YLHZ�WKH�DQQXDO�UHSRUW�RQOLQH

<RXU�DFFHVV�LQIRUPDWLRQ�WKDW�\RX�ZLOO�QHHG�WR�YRWH�

3/($6(�127(��)RU�VHFXULW\�UHDVRQV�LW�LV�LPSRUWDQW�WKDW�\RX�NHHS�\RXU�651�+,1�FRQILGHQWLDO�
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&KDQJH�RI�DGGUHVV��,I�LQFRUUHFW�
PDUN�WKLV�ER[�DQG�PDNH�WKH
FRUUHFWLRQ�LQ�WKH�VSDFH�WR�WKH�OHIW�
6HFXULW\KROGHUV�VSRQVRUHG�E\�D
EURNHU��UHIHUHQFH�QXPEHU
FRPPHQFHV�ZLWK�¶;¶��VKRXOG�DGYLVH
\RXU�EURNHU�RI�DQ\�FKDQJHV�

3UR[\�)RUP 3OHDVH�PDUN WR�LQGLFDWH�\RXU�GLUHFWLRQV

$SSRLQW�D�3UR[\�WR�9RWH�RQ�<RXU�%HKDOI
,�:H�EHLQJ�D�PHPEHU�V�RI�5DPSDUW�(QHUJ\�/LPLWHG�KHUHE\�DSSRLQW

STEP 1

WKH�&KDLUPDQ 25
3/($6(�127(��/HDYH�WKLV�ER[�EODQN�LI
\RX�KDYH�VHOHFWHG�WKH�&KDLUPDQ�RI�WKH
0HHWLQJ��'R�QRW�LQVHUW�\RXU�RZQ�QDPH�V��

�

RU�IDLOLQJ�WKH�LQGLYLGXDO�RU�ERG\�FRUSRUDWH�QDPHG��RU�LI�QR�LQGLYLGXDO�RU�ERG\�FRUSRUDWH�LV�QDPHG��WKH�&KDLUPDQ�RI�WKH�0HHWLQJ��DV�P\�RXU�SUR[\
WR�DFW�JHQHUDOO\�DW�WKH�0HHWLQJ�RQ�P\�RXU�EHKDOI�DQG�WR�YRWH�LQ�DFFRUGDQFH�ZLWK�WKH�IROORZLQJ�GLUHFWLRQV��RU�LI�QR�GLUHFWLRQV�KDYH�EHHQ�JLYHQ��DQG
WR�WKH�H[WHQW�SHUPLWWHG�E\�ODZ��DV�WKH�SUR[\�VHHV�ILW��DW�WKH�$QQXDO�*HQHUDO�0HHWLQJ�RI�5DPSDUW�(QHUJ\�/LPLWHG�WR�EH�KHOG�DW�/HYHO������
&DUULQJWRQ�6WUHHW��1HGODQGV��:HVWHUQ�$XVWUDOLD�RQ�)ULGD\�����)HEUXDU\������DW������DP��:HVWHUQ�6WDQGDUG�7LPH��DQG�DW�DQ\�DGMRXUQPHQW�RU
SRVWSRQHPHQW�RI�WKDW�0HHWLQJ�

STEP 2 ,WHPV�RI�%XVLQHVV 3/($6(�127(��,I�\RX�PDUN�WKH�$EVWDLQ�ER[�IRU�DQ�LWHP��\RX�DUH�GLUHFWLQJ�\RXU�SUR[\�QRW�WR�YRWH�RQ�\RXU
EHKDOI�RQ�D�VKRZ�RI�KDQGV�RU�D�SROO�DQG�\RXU�YRWHV�ZLOO�QRW�EH�FRXQWHG�LQ�FRPSXWLQJ�WKH�UHTXLUHG�PDMRULW\�

�

SIGN 6LJQDWXUH�RI�6HFXULW\KROGHU�V� 7KLV�VHFWLRQ�PXVW�EH�FRPSOHWHG�
,QGLYLGXDO�RU�6HFXULW\KROGHU�� 6HFXULW\KROGHU�� 6HFXULW\KROGHU��

6ROH�'LUHFWRU�DQG�6ROH�&RPSDQ\�6HFUHWDU\ 'LUHFWRU 'LUHFWRU�&RPSDQ\�6HFUHWDU\

&RQWDFW
1DPH

&RQWDFW
'D\WLPH
7HOHSKRQH 'DWH

7KH�&KDLUPDQ�RI�WKH�0HHWLQJ�LQWHQGV�WR�YRWH�XQGLUHFWHG�SUR[LHV�LQ�IDYRXU�RI�HDFK�LWHP�RI�EXVLQHVV��,Q�H[FHSWLRQDO�FLUFXPVWDQFHV��WKH�&KDLUPDQ�RI�WKH�0HHWLQJ�PD\
FKDQJH�KLV�KHU�YRWLQJ�LQWHQWLRQ�RQ�DQ\�UHVROXWLRQ��LQ�ZKLFK�FDVH�DQ�$6;�DQQRXQFHPHQW�ZLOO�EH�PDGH�

RI�WKH�0HHWLQJ
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5(62/87,216

� $GRSWLRQ�RI�5HPXQHUDWLRQ�5HSRUW

� 5H�HOHFWLRQ�RI�0U�*DYLQ�+DUSHU

� 5H�HOHFWLRQ�RI�0U�,DQ�6PLWK

� 5H�HOHFWLRQ�RI�0U�&RQUDG�7RGG

� $SSURYDO�RI�3HUIRUPDQFH�5LJKWV�3ODQ

� $SSURYDO�RI�WHUPLQDWLRQ�EHQHILWV�XQGHU�3HUIRUPDQFH�5LJKWV�3ODQ

&KDLUPDQ�DXWKRULVHG�WR�H[HUFLVH�XQGLUHFWHG�SUR[LHV�RQ�UHPXQHUDWLRQ�UHODWHG�UHVROXWLRQV��:KHUH�,�ZH�KDYH�DSSRLQWHG�WKH�&KDLUPDQ�RI
WKH�0HHWLQJ�DV�P\�RXU�SUR[\��RU�WKH�&KDLUPDQ�EHFRPHV�P\�RXU�SUR[\�E\�GHIDXOW���,�ZH�H[SUHVVO\�DXWKRULVH�WKH�&KDLUPDQ�WR�H[HUFLVH�P\�RXU
SUR[\�RQ�,WHPV������DQG����H[FHSW�ZKHUH�,�ZH�KDYH�LQGLFDWHG�D�GLIIHUHQW�YRWLQJ�LQWHQWLRQ�EHORZ��HYHQ�WKRXJK�,WHPV������DQG���DUH�FRQQHFWHG
GLUHFWO\�RU�LQGLUHFWO\�ZLWK�WKH�UHPXQHUDWLRQ�RI�D�PHPEHU�RI�NH\�PDQDJHPHQW�SHUVRQQHO��ZKLFK�LQFOXGHV�WKH�&KDLUPDQ�

,PSRUWDQW�1RWH��,I�WKH�&KDLUPDQ�RI�WKH�0HHWLQJ�LV��RU�EHFRPHV��\RXU�SUR[\�\RX�FDQ�GLUHFW�WKH�&KDLUPDQ�WR�YRWH�IRU�RU�DJDLQVW�RU�DEVWDLQ�IURP
YRWLQJ�RQ�,WHPV������DQG���E\�PDUNLQJ�WKH�DSSURSULDWH�ER[�LQ�VWHS���EHORZ�


